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UNITED STATES DISTRICT COURT 
FOR THE DISTRICT OF COLUMBIA 



) 
CHARLES SAM ) 

3616 Pear Tree Court, #32 ) 

Silver Spring, MD 20906 ) 

(301) 871-0669 ) 

) 
Plaintiff, ) CASE NUMBER 1:05CV 01777 

) 

) JUDGE: Reggie B.Walton 

V. ) 

) DECK TYPE: Employment 

) 
MICHAEL CHERTOFF, ) DATE STAMP: 09/7/2005 

in his capacity as SECRETARY, ) 

DEPT. OF HOMELAND SECURITY; ) 

OFFICE OF THE CHIEF COUNSEL, ) 

20 Massachusetts Avenue. NW, Rm 4025 ) 

Washington, D.C. 20529 ) 

, ) 

Defendant. ) 

) 



AMENDED COMPLAINT 

(Discrimination/Harassment/ and Retaliation) 

INTRODUCTION 

Plaintiff, Charles Sara, a District Adjudications Officer ("DAO") at the 
Department of Homeland Security, has been subjected to discrimination, harassment, and 
retaliation based on his gender and national origin. Similarly situated United States-bom 
women have not been subjected to such treatment. Defendant's actions have had an 
adverse impact upon the terms, conditions and privileges of Mr. Sam's employment, 
causing present and future barm and loss to his professional and personal life. Mr. Sam 
filed a formal complaint with the Equal Employment Opportunity Commission 
("EEOC") which found against him on May 3 1 , 2005 . Mr. Sam, acting pro se, now 
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timely appeals this EEOC decision. Here, he seeks damages to compensate him for Ms 
injuries aad injunctive, declaratory and equitable relief to prevent further harm to himself. 
This relief is being sought pursuant to Title VII of the Civil Rights Act of 1 964, as 
amended: by the Equal Opportunity Act of 1972 and the Civil Rights Act of 1991 (Title 
VII), 42 U.S.C. 2000e46 et seq. All conditions precedent, if any, to bringing this lawsuit 
have been waived or excused, or have otherwise occurred. 

NOW COMES Mr. Charles Sam who, pursuant to Rule 3 and 57, Federal Rules 
of Civil Procedure, brings this civil action against Defendmts and, in support thereof, 
complains and alleges as follows: 

JURISDICTION AND VENUE 
1 . This Court has jurisdiction over the subject matter of this case pursuant to 

28 U.S.C. §§ 1331, 1337, and 1343, which gives the district courts original jurisdiction of 
all civil actions arising under the Constitution, laws, or treaties of the United States, and 
under Title VII. 

2. The acts and omissions complained of occurred in the offices of 
Defendant's Washington District offices. Venue is proper pursuant to 28 U.S.C. § 133(a) 
and under 42 U.S.C. § 2000e-16(d). 

PARTIES 

3 . Mr. Sam is a naturalized U, S. citizen of Ghanaian origin who worked his 
way to earn a Master of Business Administration degree from the Graduate College of 
Business of the University of New Orleans, and a Juris Doctor degree from the Capital 
University Law School m Columbus, Ohio. He has lived continuously in the United 
States for more than twenty years. Mr. Sam began working for Defendant Agency on or 
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about July 28, 2002 as a DAO at tiie GS-07 level as a Term employee, with the stated 
intentioniOf pursuing a career in U.S. Immigration law and policy wilii the Agency. He 
was consistently one of the best producers on the team of DAOs. Over the past almost 
three and one-half years, he attained successive step promotions fi:om the GS-7 grade 
level, through the GS-9 and GS-1 1 grade levels, to his current grade level of GS-12. 

4. Defendant, Michael Chertoff, is Secretary of the Department of Homeland 

Security, 

NATURE OF ACTION/FACTUAL ALLEGATIONS COMMON TO ALL 

COUNTS 

5. In July 2002, iVIr. Sam, then a teinporary resident of Atlanta, Georgia, 
accepted an offer of term employment with the Department of Homeland Security, U.S. 
Citizenship and Immigration Services ("USCIS"), Washington District Office. 

6. At that time, he became the only maie DAO in his unit, out of a total of 

from ten to fifteen DAOs. 

7. Almost immediately upon commencement of employment, many of the 
female DAOs in Plamtiff s umit began maldng comments to Mr. Sam wondering how 
long he would last since none of the prior male DAOs had lasted very long under the 
supervision of Sylvia Welch, Director and Supervisory DAO of the Washington District 
Office at USCIS, 

8. Also, quickly after he started working as a DAO in the Washmgton 
District Office of USCIS, management set a tone that encouraged others in the office to 
believe they could treat Mr. Sam in a derogatory, offensive and discriminatory manner. 

9. On or about February 2003, around the tune of the Black History month 
celebrations, Mr. Sam was having lunch in the small lunch room in the old office, when 
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Phyllis Hbward, the District Director of the Washington District Office of USCIS, who 
had also t)een having lunch with another employee, suddenly turned around and asked 
Mr. Sam: *'Where are you from again? Ghana? Isn't that where all the slaves came 
from?" 

10. On another occasion, on or about February 2003 , a fellow-DAO, Ms. 
Francinel Sanders, sent Mr. Sam a derogatory email (Exhibit 1, pp 4 & 5 of 6 of original 
Record 0f Investigation) admonishing '"foreigners" who dared speak their minds to leave 
the country. 

Ijl . On several occasions, Ms. Howard made false and disparaging accusations 
against Iflr. Sam to his then supervisor, Ms. Welch. 

12. Despite Mr. Sam's consistently excellent performance, these accusations 
were calculated to denigrate his work performance and create the false impression that 
his work was unsatisfactory. 

113. For example, on one such occasion, Ms. Howard baselessly reported to 
Ms. Welch, in very derogatory language, that whenever she had requested files from Mr. 
Sam, th^ latter had not been able to produce said files. 

14- In fact, Ms. Phyllis Howard had only once personally requested a file from 
Mr. San^, and had, almost immediately^ as if on second thought, asked Mr. Sam not to 
rush but rather send her an email once he had located the file. 

1 5. Mr* Sam dutifully sent the requested email and personally sent the file up 
to Ms, ri[oward, 

16, On another occasion, Ms, Welch informed Mr. Sam that Ms. Howard 
had reported to her that Mr. Sam had been wrongfully eating his lunch in his office. In 
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fact, on that particular day, Mr. Sam had decided not to have lunch when he opened the 
lunchroom door and noticed the small room over-crowded with all-female employees 
with two television sets blaring segments of soap operas. 

17, It was not until later that Mr. Sam was informed by one of the ladies that 
the lunchroom "crowd" had iiacluded Ms, Howard. 

1 k. While Mr. Sam was using the remainder of his lunch bre^ to meditate, he 
was taken aback by Ms. Welch's striding into his office and remarkmg, ''What is it 
between you and Ms. Howard? I hate to be placed in the middle like this." 

1 9. Ms. Welch then informed Mr. Sam that Ms. Howard had just left her 
office after demanding to know why "Mr. Sam had been eating lunch in his office." Mr. 
Sam denied die unfounded accusation, and proceeded to show Ms. Welch his still- 
wrapped sandwich in a browin-bag on a chair across the desk hi his office. 

20. Following the above, Ms. Welch failed to timely complete and submit the 

requisite paperwork to effectuate Mr. Sam's promotion to the GS~1 1 grade level, , 

21:, Moreover, even though Mr. Sam performed his duties more assiduously 

than most other DAOs in the unit who, at the time in question, were all female, he 
received an annual evaluation from Ms. Welch that he later discovered was 
unaccountably inferior to the evaluations of the female, United States-bom DAOs. 
22. Again, foUovring the general pattern of discriminatory behavior and 

harassment, Ms. Howard declined Mr. Sam's timely request to have the month of July, 
2004 off without pay in order to prepare to sit for the Bar examination. 
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23. The pretext given to Mr. Sam for denying his leave without pay to prepare 
for tiie Bar examination was that the Agency was plannmg to move to its present location 
in Fairfax, and all hands were needed on deck. 

24. The move, however, never took place until on or about November of 

2004. 

25. Mr. Sam sometimes went to the office of Shari Golston, a fellow DAO, to 
discuss ^york-related matters concerning the more difficult cases. 

2^. On or about May of 2004, Ms. Welch began stalking Mr. Sam and 
generally precluded him from entering the office of Ms. Golston. 

27. If Mr. Sam entered Ms. Golston' s office, Ms. Welch would stand in the 
doorway and "stare down" Mr. Sam. 

28. On or about November of 2004, during the first Thursday of the month 
staff meeting called by Ms. Howard at the 2675 Prosperity Avenue office in Fairfax, 
Virginia, Mr. Sam brou^t Ms. Welch's behavior to the attention of Ms. Howard. 

49. Also, because Mr. Sam's supervisors' behavior had become intolerable, 

Mr. Sain filed a formal complaint with the EEOC on May 03, 2004. 

30. Mr. Sam was asked by the first EEOC contract investigator assigned to 

his case what could be done to rectify the situation, to which Mr. Sam responded that he 
wanted the harassment and discrimination to cease and to be transferred to a comparable 
position at the Headquarters office, if at all possible. 

3 1 . The investigator reported to Mr. Sam that after he had apprised Ms. 

Howard of Mr. Sam's concerns and request to be transferred, Ms. Howard had responded 
that as Ipng as she was the Director, she would never concur to Mr. Sam's transfer to a 
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position g-t the Headquarters office. Ms. Howard provided no reason for refusing to 
consent to Plaintiff s transfer. 

32. After Mr. Sam filed his case with EEOC, the harassment and 

discrimination did not cease. Mr. Sam continued to be subjected to harassment and both 
direct and indirect discriminatory behavior from Ms. Welch, even though by this time, 
she was no longer his direct supervisor. 

33. Even today, Ms. Welch stalks Mr. Sam whenever he attempts to enter Ms. 
Golston'te office, the latest instance occurring on October 28, 2005 at around 8:30 A.M. 

34. Although it is customary for employees to occasionally visit other 
employeps' offices, Mr. Sam was not permitted to visit Ms. Colston's office for any 
reason. 

35. Ms. Colston, in fact, was admonished by Ms. Welch in no uncertain terms 

for allowmg Mr. Sam in her office. 

3^. Ms. Colston informed Mr. Sam that she feh her j ob was m jeopardy 

simply because Mr. Sam visited her office to confer on difficuh cases. 

37, These continuing discriminatory and harassing actions by Defendant 

have been in retaliation for Mr. Sam' s filing a formal complaint with the EEOC. 

38. Ail term DAOs in Mr. Sam's office have been advised and encouraged by 

Management to apply for permanent positions since the term positions were soon to be 
phased out and the Washington District Office had several permanent DAO positions that 
had been vacant for years . 

39. Ms. HowM-d at a lunch conference told the DAOs to apply for these 
permanent positions. 
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40. Nonetheless, over the course of the past three years, Mr, Sam has been 
passed over for consideration for every permanent position for which he has apphed in 
the Agen^by, even when it has been clearly evident that he was more than qualified, 

41 . For example, Mi, Sam applied for a permanent position with the 
WashingJ:on District Office. 

4^. On June 28, 2005, Mr. Sam took a scheduled writing test at Defendant 
Agency'^ new premises m Fan-fax, Virginia Ostensibly, this writmg test was a prelude 
to the tedm DAOs being hired as permanent employees. 

4|3. Mr. Sam received scores of 97 and 98 respectively at the GS-1 1 and GS~ 

12 levels. 

44. Mr. Sam's name was sent by the Office of Personnel Management 
C'OPM'i) to Ms. Howard for consideration for a permanent DAO position. 

45. Ms. Howard sinnounced at a staff meeting on October 06, 2005 that she 
had hired fourteen (14) new permanent DAOs who were currently having their 
backgrojmd checks done. 

46. When Mr. Satn inquhed of Ms, Howard in her office on October 12, 2005 
if he was one of the fourteen, Ms. Howard responded in the negative. She gave no 
further Treason beyond her adamant assertion that she had the prerogative to choose from 
any 0PM Ust that she preferred. Ms. Howard told Mr. Sam that one of the fourteen she 
had hir^d was a term employee from his office. This person is a native-bom American, 
female employee. 
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47: Mr. Sam also applied for two permanent DAO positions. He recently 

received Written notification that one of the positions had been filled through so-called 
"alternative" means. 

48. Defendants have created an extremely hostile, discriminatory and 

harassing work environment for Mr, Sam. No employee should have to work under these 
conditions. 

49L As a direct result of the harassment, discrimination and retaliation 

iQflicted|upon Mr. Sam, he has been under intense stress and his normally medicinally 
controlled hypertension become uncontrolled. 

5j0. Additionally, at the apogee of this controversy, Mr. Sam was diagnosed 
with diabetes— a condition that he did not have before and of which he has no family 
history, 

51. Mr. Sam, on numerous occasions, attempted to resolve this issue without 
court intervention, requesting through the EEOC contract investigator that the illegal 
treatment cease and that he t»e transferred to a comparable position in another office. 
Only after futile reasonable efforts toward resolution did Mr. Sam cause the 
commencement of this lawsuit. 
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COUNT I 
VIGLATION OF TITLE VU: GENDER AND NATIONAL ORIGIN 

DISCRIMINATION 

52. Mr. Sam re-alleges, and incorporates by reference as if set forth fully 
herein, the statements in paragraphs 1 through 51 above. 

53 . Mr. Sam is a male, naturalized American citizen, bom in Ghana. 

54. Defendant' s mistreatment of Mr. Sam is motivated by the fact that he was 
the only male in an all-female office and his national origin is Ghanaian. 

55. Defendant continuously and systematically illegally discriminated against 
and harassed Mr. Sam based on his gender and national origin. 

5i6. For instance, Ivlr. Sam was asked whether all the slaves came from his 
country of national origin. H:e was also admonished to leave the country as a "foreigner" 
who dared to speak his mind, 

57. False accusations were made against him. 

5 8 . Although Mr. Sam performed his duties more assiduously than most other 
DAOs iu the unit who were all female, he received an annual evaluation that was 
unaccountably inferior to the evaluations of the female, United States-bom DAOs. 

59. Defendant failed to timely complete and submit the requisite paperwork to 
effectuate Mr. Sam's promotion to the GS-1 1 grade level. 

60. Mr. Sam was denied leave without pay to study for the Bar examination. 

61 . Mr. Sam has been passed over for consideration for every permanent 
position for which he has applied in the Agency, even when it has been clearly evident 
that he was more than qualified. 
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62. United States-bom, female DAOs in the same unit were not subjected to 
such discrimination and harassment. 

63- As such, this mistreatment constitutes unlawful discrimination against Mr. 
Sam on the basis on gender and national origin in violation of Title VII. 

64. As a result of Defendant's unlawful discrimination, Mr. Sam has suffered 
aad contiinues to suffer actual adverse and harmful effects and injuries wjiich have 
impacted negatively on the past, present and future terms, conditions and privileges of his 
employn^ent, causing substanLtial harm and loss to him professionally and personally. 
This hartti includes, but is not limited to, the foreclosure of job opportunities v^hich 
v^ould have provided Mr. Sam permanent work status. Mr. Sam has also suffered the loss 
of self^steem, anxiety, stress^ humiliation and insult that has caused him to have severe 
hypertension, which the doctors have not been able to bring under control, and diabetes. 

65. Defendant Chertoff, in his official capacity as Secretary of the Department 
of Homeland Security^ is liable to Mr. Sam under Title VII for unlav^l discrimination. 

COUNT II 
VIOLATION OF TITLE VII: RETALIATION AND REPRISAL 

66. Mr. Sam re-aUeges, and incorporates by reference as if set forth fully 
herein, tjie statements in paragraphs 1 through 65 above. 

67. Defendants retaliated against Mr, Sam when he instituted an EEOC 
complaijat by, among other measures, informally ordering a fellow DAO not to admit Mr. 
Sam into her office. 

^8. No other employee was effectively barred from visiting another 

I 

employee's office. 
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69. Defendant retaliated again Mr. Sam after he filed a complaint with EEOC 
by passing him over for consideration for every permanent position for which he has 
apphed in the Agency, even when it has been clearly evident that he was more than 

qualified^ 

70. ' American-born, female DAOs in the same unit were not subjected to such 

retaliation. 

71 . As such, this mistreatment constituted unlawful retaliation against Mr. 
Sam because he filed a complaint at EEOC in violation of Title VII. 

72. As a result of Defendant's unlawful retaliation, Mr. Sam has suffered and 
continues to suffer actual adverse and harmful effects and mjuries which have impacted 
negatively on the past, present and future terms, conditions and privileges of his 
employrhent, causing substantial harm and loss to him professionally and personally. 
This harm mcludes, but is not limited to, tiie foreclosure of job opportunities which 
would have provided Mi. Sam permanent work status. Mr. Sam has also suffered the loss 
of self-ejsteem, anxiety, stress, humiliation and uisult that has caused him to have severe 
hypertei^sion, which the doctors have not been able to bring under control and diabetes. 

73 . Defendant Chertoff, in his official capacity as Secretary of the Department 
of Homeland Security, is liable to Mr. Sam under Titie VII for unlawful retaliation. 
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PRAYER FOR RELIEF 

WHEREFORE, Plaintiff respectfally requests that this honorable Court: 
1, Enter ajudgment in favor of Plaintiff. 

2v Declare that Defendant and any of Defendant' s agents or persons actmg 
for, with, by, through or under any of them cease and desist j&om any harassing or 
discriminatory acts and measures against Plaintiff 
31. Compel Defendant to cease and desist from any and all retaliatory 
lieasures against Plaintiff as a resuh of his complaints of discrimination, 

harassment and retaliation. 

1 

4. Order Defendant to review the evaluations prepared by Ms, Welch of 
Plaintiff and her other subordinates in the unit for 2002 and 2003 . 

5 . Order Defendant to assign Plaintiff to a position commensurate with his 
qualifications and experience at a different location. 

6. Award Plaintiff compensatory damages in the amount of three hundred 
and fifty thousand dollars ($350, 000.00) for gender and national origin 
discrimination, harassment and retaliation and for the resulting personal injuries, 
including uncontrolled hypertension and diabetes, caused by stress, anxiety, 
humiliation and insuJit. 

7. Award Plaintiff equitable damages including, but not limited to, lost 
wages, benefits and interest because the agency discriminated and retaliated 
against him based on gender and national origin when it refused to hire him for 
any permanent position for which he applied in the last three years. 
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8. Award such other such reUef to Plaintiff as th.e Gourt deems just, proper 

and equitable. 
9. Plaintiff also requests a court-appointed attorney and, if granted, a 

judgment awarding reasonable attorney's fees and costs pursuant to the Equal Access to 
Justice Act (EAJA), 28 U.S.C. § 2412, 



Dated this 1 day of Jw^d4^ik, 2005. 



Respectfully submitted, 




Charles Sam (pro se) 
3616 Pear Tree Court #32 
Silver Spring, MD 20906 
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UNITED STATES DISTRICT COURT 
FOR THE DISTRICT OF COLUMBIA 



^ancyM. Mayer-Vvliittington 
^lerk of Court 



NOTICE OF RIGHT TO CONSENT TO TRIAL 
BEFORE A UNITED STATES MAGISTRATE JUDGE 



The substantial criminal caseload in this Court and the requirements of the criminal Speedy Trial Act 
frequently result in the delay in liie trial of civil cases. Aware of the hardship and expense to the 
parties, counsel, and witnesses caused by the delays which are beyond the control of the Court, this 
notice is to adyise you of your right to trial of your case by a United States Magistrate Judge. By 
statute, 28 LfSC § 636(c); Fed J?:,Civ.Pi 73 and Local Civil Rule 73.1 , the p^ies; by consent,^ can 
try their casq by means of a jury trial or bench trial before a United States Magistrate Judge. Appeals 
from jud^^ts and final orders are taken directly to the United States Court of Appeals foi- the 
District of Ciilumbia. Circuity in the saine maniier as an appeal from a judgment of a District Judge 
in a civil case. 

WHAT IS THE PROCEDURE? 

One of tiie matters you are required to discuss at the meet-and-confer conference mandated by Local 
Civil Rule lO is whclber the ease should be assigned to a United States Magistrate Judge for all 
purposes^ including trial . ^ 

All parties roust consent before the case is assigned to a Magistrate Judge for trial* You may Goasent 
at any timepiior to trial. If you expressly decline to consent or simply fail to consent early in the 
case, you a^p^igot foreclosed from consenting later in the case. However, a prompt election to 
proceed befb:^ a Magistrate Judge is dncouraged because it will facilitate a more orderly scheduling 

of the case. . 

Counsel for the plaintiff has been furnished a copy of the "Consent to Proceed Before a United States 
' Magistrate Judge for all Purposes" fonn. If and when the fonDi is executed, your response should 
be made to ttje Clerk of the United States District Court only. ^ 

-WIUT IS'THE ADVANTAGE?. 

The case will pe resolyed sooner and less expensively. The earlier the parties consent to assigning 
the case to ai^agistrate Judge the earlier a firm and certain trial date can be established, even if the 
case is to be tried to a jury. 

Upon the filirig of th^ consent form and with the approval of the District Judge, the- case will be 
assigned to aC 



purposes to a Magistrate Judge. 



CO-942A 
Rev. 7/99 
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'^ , ■ , ()J]!ce J or Civil Righp and Civil Lib(iniQs 

U.S\ Dcpan:rnenr of Homeland fiecarity 
Washmgton, DC 20528 



Homeland 
Security 




Complaint of Charles Sam v. Michael Chertoff, 
Secretary, Department of Homeland Security 

Agency Number ,HS 05-0040 

EEOC C^se N-urnber 1 00-2005-000 13X 

Componeht Number CIS-04-E065 



MAY 3 1 2005 



CERTIFIED AND REGULAR MAIL 
RETURN RECEIPT REQUESTED 

Charles Sain 

3 6 1 6 Pear Tioe Court #32 

Silver Spriijife MD 20906 

DearMnS^: 

This is the department of Homeland Secmity's (DHS) Final Order on your Equal Employment 
Opportimityj (EEO) complaint filed on May 3, 2004. In your complaint, yon alleged that you were 
disnriminatdfl against on thebases, of national origin (Ghanaian), sex (male) and reprisal Oprior EEO 
activity) wheri the Agency refused your request to take the month of June 2004 off from work 
without pay.lto study for a bar exaiuination, when you had no interviews scheduled for that period. 

On April 1 2, 2005, an Administrative Judge (AJ) from the Washington Field Office of the Equal 
Employment iOpportunity Commission (BEOC) issued a decision without a hearing on, your 
complaint, pursuant to 29 C.F.R. §1 614^ 1 09(g), He concluded that you failed to prove that you were 
discriminatedi against as alleged. 

On April 18, 2005, this Office received the .^J's decision, which will be folly implemented as the 
final action in -this matter. Since you are not a prevailing party, you are not entitled to payiiient of 
attorney's fees, costs, or compensatory damages. No coirective action is required. 29 C.F.R. § 
1614.50L 

If you are dissatisfied with this decision,. ygu hstve the right to file an appeal with the EEOC ' 
according to the instructions at endosure (1). Yoiir appeal form is at enclosure (2). 

Sincerely, 

. AfDaniel W, Sutherland 

[ Officer for Civil Rights and Ci^dl Liberties 

.1 U.S. Department of Homeland Security 
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In your appeal to EEOC, you must state the date and method, (tor example, by certified 
mail orifand deiivery) by which a copy of the appeal was sent to the DHS, U.S. 
Citizenship and Immigration Services, Office of EEO, Complaints Program Management 
Office. You should use the attached EEOC Form 573, Notice of Appeal/Petition, to file 
your appeal. EEOC will dismiss your appeal if you do not file it within the time limits. 

The original of any statement or brief in support of your appeal must: be. filed with EEOC, 
with a coby to the DHS,, U.S. Citizenship and Immigration Services, Office of EEC, 
Complair^ts Program Management Office, within 30 days of the date, you file your 
appeal, i 

i FILING A CIVIL ACTION 

You also have the right to file a eivil action in an appropriate United States District Court 
wWm 90 days after you receive this final decision if you do not appeal to EEOC, or 
within 90 days after receipt of the EEOC's final decision on appeal. 

You may ^(so file a civil action after 180 days from the date of filing an appeal with 
EEOC if tflere has been no final decision by EEOC. 

If your claim is based on age discrimination, you should seek the advice of an attorney if 
you wish to fife a civil action after expiration of the time limits noted above. The courts 
disagree about when a civil action must be filed and may permit an age discrimination 
complaint tp be filed two years or more from the date of the alleged discrimination. 

You must also comply with the following instructions: 
i- 

(1) You mijst name: n/IICHAEL CHERTOFF, SECRETARY, DEPARTMENT OF 
HOMELAND SECURITY as the defendant Failure to provide his name and official title 
may result in dismissal of your case, 

(2) If you decide to file a civil action and if you do not have, or cannot afford, the 
services of an attorney, you may request that the Court appoint an attorney to represent 
you and that the Court permit you to file the action without payment of fees, costs, or 
other securitjy. The grant or denial of the request is within the sole discretion of the 
Court. Filing a request for an attorney does not extend the time in which to file a civil 
action. Both the request and the civil action must be filed within 90 days of the date you 
receive the agency or EEOC decision. 
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NOTICE OF APPEAL RIGHTS 

You have the righi: to appeal to the Equal Employment Opportunity Commission (EEOC) 
i or to fil^ a civil action in an appropriate United States District Court. ' 

At! time periods are given in calendar days. If a time period expires on a Saturday, 
! . Sunday ioF Federal holiday, you may file on the next business day. If an attorney 

I represents you, the time periods begin to run from the date that your attorney receives 

this decision, 

1 FILING AN APPEAL WITH EEOC 

You have; the right to appeal this decision to the EEOC within 30 days of the day you 
; receive tf^is final agency decision. File your appeal by mail addressed to: 

Director, Office OF Federal Operations 

Equal Employment Opportunity Commission 

P.O. Box 19848 

Washington, DC 20036 

by personal del/very to: 

Director, Office of Federal Operations 

Equal Employment Opportunity Commission 

1801 L Street, NW 

Washington, DC 20507 

or facsimile; to (202) 663-7022. At the same time you file an appeal with EEOC, you 
[ must also sand a copy oi your appeal to: 

DEPARTMENT OF HOMELAND SECURITY 

U.S. CITIZENSHIP AND IMMIGRATION SERVICES 

OFFICE OF EEC, COMPLAINTS PROGRAM MANAGEMENT OFFICE 

TWIN CITIES FEDERAL BUILDING, ONE FEDERAL DRIVE, ROOM G-56C 

FT. SNELUNG,MN 55111-4007 

and 

DEPARTMENT OF HOMELAND SECURITY 

OFFICE FOR CIVIL RIGHTS AND CIVIL LIBERTIES 

WASHINGTON, DC 20528 



^-iCasrt!05^-^Ort777-RBW Document 7 Filed 11/03/2005 Page 19 of 22 



^ Certificate of SER\acE 



1 hereby certify that the Final Order in the diseriminatiori cBiSe of Chajvles SAM 

V. MiCBAEL CHERTOFF. SECRET ARY, DEP ARTMENT OFHOMEIAND SECtlRITY. 

HS OS'O 040 ; was sent via certified mail, return receipt requested to : 



GOMPLAJNATO^: 



CERTIFIED MAIL #: 



Charles Sam 

3616 Peaji Tree Court, #32 

SiLVEi^iSPRiNG, MD 20906 



7003 2260 0004 3754 2029 



Date: May^i. 200^; 




.^' 




(\y 




i Tenedia Davis, EEC ASgsidrANT 
Office for Civil Rjghts& Civil Liberties 
department of homeland security 
Washington, DC 20528-5072 
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UNITED STATES DISTRICT COURT 
FOR THE DISTRICT OF COLUMBIA 



INITIAL ELECTRONIC CASE FILING 

ORDER 



Subsequent filings in this case must be made electronically using the Courtis Electronic 
Case Filing System (ECF) pursuant to Local Rule 5 .4. / 

ORDERED that counsel shall; 

• Subpiit in paper, the original and copy of the complaint/notice of removal/petitions for 

habeas corpus and any accompanying papers. Adtlitionally, litigants aie hereby required 
to- proyide those filings in PDF Format on a floppy disk or CD-Rom compact disk. The 
disk; should be clearly labeled with the case number (if known) and the name of the 
parties. If unable to deliver the filing on a disk at the time of the new case filing, 
couiisei should e-mail the initiating document and accompanying papers to 
dcd_cmecf@dcd.uScourts.gov by the close of business the day the new case was filed. 
Failure to supply electromc copies of the new case in a timely manner, will result in the 
attoiftiey 's iuatrie being added to the attotiaey non-compliant list and shared with the 
Cou^1:'s ECF Judge's Committee. Regardless of what option^ counsel chooses the 
complaint/notice of renipyal and accompanying. papers must come to the Court as PDF 
docxunents. Each exhibit to the new case shall be in a separate PDF file. Failure to 
subniit PDF versions of the complaint/notice of removal and other documents will delay 
the Gpening of the case in ECF, 

• Register, if not previously registered, to become an electronic filer by completing and 

returning the enclosed BCF Registration Form found on the Court's Website at 

^w> dcd.uscourts . gov); The login and password are case specific and can be used for 






(ww 



all c^ses. 

All subsequent filings must be made electronically. 

Havej a PACER (Public Axcess to Court Electronic Records) account, in order to view 
dockbts and documents. Call 1-800-676-6856 or visit www.pacer.psc. uscourts. gov for 
additional information. 

Schei^ule a training class at the Courthouse by going to the Court's ECF Internet 
Website rwv^w.dcd.uscouii:s,gov/ecf html). Also, filing instructions and an interactive 
tutorial ean be found at this Internet Website . 




UNITED STATES DISTRICT JUDGE 
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United States District Court 

For The District of Cglumbia 

Electronic Case Files 
Attorney /Participant Registration Form 

LIVE SYSTEM 

This form jshall be used to register for an account on the Court's Electronic Case Files (ECF) 
system and to subscribe to the ECF EMall (Listserver), notification service;. Registered attorneys 
and other j^axticipants will have privileges both to electronically submit documents, and to view 
and retrieve electronic docket sheets and documents for all cases assigned to the Electronic Case 
Files syste^. Listserver subscribers receive email messages whenever the Court^ wishes to 
electronically notify ECF registrants of pertinent ECF information. 

I ■ 
,- The following information is required for registration: 



I 



First Name/Middle Initial/Last TsTame 



Last four digits of Social Security Number 
DC Bar IDf . „_^___ 

Firm Name! 



Firm Addrqss 

Voice Phonp Number 

i 

. ! 

FAX Phonei Number 



I 



Internet E-Mail Address 



By submittijig this registration form, the undersigned agrees to abide by the following rules: 

1. This system is for use only in cases permitted by the US. District Court for the 
District of Columbia, It may be used to file and view electronic documents, docket 
sheets, and notices. Please visit the Gourfs ECF Internet, www.dcd. uscourts.gov, 
website to schedule trainiiig, ' 

2. Pursuant to Federal Rule of Civil Procedure 11, every pleading; motion, and other 
paper (except list, schedules, statements or amendments thereto) shall be signed by at 
least one: attorney of record or, if the party is mt represented by an attorney; all papers 

^.^^^^^Ijfe^^ sighed by the party. An attorney ^s/partjcipant's password issued by the court 
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J. 



combined with the user's ideatification, serves as and constitutes the 
attorney 's/participant's signature. Therefore, an attorney/participant must protect and 
$ecure the password issued by the court. If there is any reason to suspect the password 
]{ias been compromised in any way, it \s the .duty and responsibility of the 
^ttomey/participaot to immediately notify the court. This should include the resignation 
or reassignment of the person with authority to use the password. The Court will 
ibmediately delete that password from the electronic filing system and issue a new 
password. 

An attorney's/participant's registration will not waive conventional service of a 
stoimons and complaint, subpoena, or other judicial process; submit the client- to the 
jjirisdiction. of the. Court; or operate as a consent to accept service of .pleadings, 
d;ocurnents, and orders in actions in which such attorney/participatit has not entered ah 
appearance. An attorney's/participant's registration will constitute a waiver in law only 
Off conventional service of other non-process pleadings, documents, and orders in the 
case. The attorney/participant agrees to. accept on behalf of the- client; service of notice 
of the electronic filing by hand, facsimile, or authorized e-mail. 

Upon receipt of your login and password, you are strongly encouraged to change your 
password, which may be done through the Utilities function, to a name easily recaUed. 
You may be subjected to a fee, should the Clerk^s Office have to create a new 
password for you, or alternatively, you may be required to appear in person to 
receive your new password. 

Attorneys who are active members of the bar of this Court, or government attorneys 
who are employed or retained by the United States, or who have been permitted to 
proceed pro hac vice, must file pleadings electronically. 



Please return tliis form to: 



Or FAX to: 



U.S. District Court for the District of Coliombia 
Attn: Attorney Admissions 
333 Constitution Avenue NW, Room 1825 
Washington, DC 20001 

Peggy Trainum " ' . 

U.S. District Court for the District of Columbia 
(202)354^3023 



Applicant's Signature 



Full Last Naijne. 



Initial of 
First Name 



Last 4 Digits SS# 
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